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Important Facts:

PROFESSIONALISM

COMPONENT

• 5% of the overall TEM rating

• Four (4) Indicators

• Professional Learning & Growth

• Use of Data

• School & Community Involvement

• Leadership

• Each Professionalism Indicator receives a 

score from Level 1 – Level 5



PROFESSIONAL GROWTH & LEARNING RUBRIC



PROFESSIONAL GROWTH & LEARNING

Description:
The educator is consistently reflective on feedback given from observations.  Additionally, the educator 
self-selects professional learning opportunities related to their identified growth areas. (Level 3)

Examples of Evidence:
• Transcript of Professional Development Course Completion
• TEM Observation Reflections
• Participating in data meetings, PLC meetings, and other collaborative meetings (student work, data 

disaggregation forms, updated data charts)



USE OF DATA RUBRIC



USE OF DATA

Description:
The educator consistently uses data to make appropriate instructional decisions based on student need.  
The educator develops and incorporates engaging, high-quality lessons for both whole and small group  
learning. (Level 3)

Examples of Evidence:
• Completed Student Data Folders I-Station/I-Ready
• Student work showing growth
• Lesson Plans that incorporate well-planned workstations related to student data
• Parent-Teacher Conferences Documentations
• PLC and/or data team meeting participation
• Data within lesson plans
• Data notebooks



SCHOOL & COMMUNITY INVOLVEMENT RUBRIC



SCHOOL & COMMUNITY INVOLVEMENT

Description:

The educator serves as an effective team member, promotes the school at large in a positive 
manner, and may serve and/or lead school committees. (Level 3)

Examples of Evidence:
• Volunteering for School Committees

• PTSA /PTO

• Organizing Guest Speakers

• Volunteer Tutoring

• Attendance awards

• School or community related volunteer experiences

• Sponsor a student club



LEADERSHIP RUBRIC

Add your page content in this space.



LEADERSHIP

Description:
The educator actively assumes leadership roles in and outside the school level. (Level 3)

Examples of Evidence:
• DLD Facilitator

• Teacher-Led Data Meetings

• Present in Faculty Meetings on Instructional Best Practices

• Coaching/Mentoring

• Peer coaching & mentoring experiences

• PLC and/or data team participation

• Presentations at meetings and/or conferences



PROFESSIONALISM PROCESS (EVALUATOR)

1. Schedule the Professionalism 

conference in PLZ.

2. Review the educator’s 

Professionalism self-score and 

evidence/artifacts.

3. Score each indicator.

4. Conduct the conference as you 

would an observation post-

conference highlighting an area of 

strength, an area of improvement, 

and next steps.



PROFESSIONALISM PROCESS (EDUCATOR)

1. Submit Professionalism self-score for 

each indicator.

2. Attach supporting evidence/artifacts 

for each self score.  Per the 2020-

2021 TEM Manual, educators should 

submit 3-5 relevant artifacts per 

indicator.

3. Submit Professionalism self score.  PLZ 

will notify the evaluator that the self 

score has been submitted.



SPRING 2022
APRIL 29

Teachers complete 
Professionalism Evidence 

Collection, Self Score

100% of TEM Observations and Post 
Conferences completed in PLZ

(Evaluator)

Administrators review and score educators’ Professionalism  Rubrics -
100% Completed in PLZ

2021-22 
PROFESSIONALISM

TIMELINE

MAY 4APRIL 20

100% Professionalism 
artifacts and self scores 

complete in PLZ
(Educator)



CONTACT INFORMATION:

EMPLOYEE PERFORMANCE & SUPPORT

EPS@SCSK12.ORG

901.416.2475
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